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Report

From the European Commission Conference

YOUTH = FUTURE
Let’s make an equal future for all

4th & 5th December 2006

Charlemagne Conference Center Brussels

Introduction:

3 December is the European Day of People with Disabilities.  This date was chosen to coincide with the International Day of Disabled People proclaimed by the United Nations in 1992. 

Every year, the European Commission organizes a conference to mark the European Day of People with Disabilities, in partnership with the European Disability Forum (EDF).  These conferences bring together policy makers, people with disabilities and the organizations that represent them, along with other actors and experts in the field of disability.  

The 3 December conferences form part of the EU's broader efforts to promote the mainstreaming of disability issues, as set out in the 2004-2010 Action Plan
 for Equal Opportunities of People with Disabilities.  The Conferences stimulate the exchange of good practice in areas that are crucial for the integration of people with disabilities, as well as allowing networking between key players in the disability policy field. 

The findings and conclusions of these Conferences feed into the European Commission's Biennial Reports on the overall situation of People with Disabilities These reports provide the analytical basis from which the European Commission defines priority actions for successive phases of the EU Disability Action Plan. 
With the adoption of the Youth Pact at the spring 2005 European Council, the European Union gave a special visibility to policies impacting on young people. In this context, and in line with the principle of mainstreaming of disability issues, the theme chosen for the 2006 conference is: 'Youth=future: let's make an equal future for all'. 

The conference will bring together young disabled and non disabled persons between the ages of 16 and 25.  The format of the conference has been designed to give young disabled people an opportunity to express their views in a politically visible way. They will have the opportunity to have a dialogue with officials from the European Commission's Directorate General for Education and Culture and Directorate General for Employment, Social Affairs and Equal Opportunities, representatives of the European Disability Forum, and policy-makers from the national, regional and local levels. Case studies will form an integral part of the conference and questions are expected to go in both directions: from and to young disabled people. 

The discussion will cover important developments at the EU level, including the European Year of Equal Opportunities for all 2007 (EYEO), and international level, such as the UN Convention on the Rights of Persons with disabilities. 

There will be three thematic sessions entitled respectively: 

- 'You in the EU': This session should contribute to the building up of a general policy overview on the situation of young disabled persons in the enlarged European Union.  At the same time it should identify strategic issues of interest and concern to them with a view to supporting further the mainstreaming of disability issues in youth policies and programmes. The focus will be on what young people in general can bring to the EU and the debate will assess what the EU can do both for disabled and non-disabled young people. 

 - 'Your education':  emphasis will be on youth education policies and programmes and their impact on employability, personal development and citizenship of young disabled persons. The three main forms of education (formal, informal and non-formal) will be addressed and particular attention will be paid to access to mainstream education and related accessibility matters. Several issues of crucial importance will be touched upon including special needs education, the role of eEurope and eLearning. The potential of new technologies, including Information and Communication Technologies (ICT) to help bridge the gap between education and employment will also be discussed.   

· 'You in society':  the conclusions of the 2006 Spring Council give a key priority to the employment of young people and people with disabilities within the Jobs and Growth strategy. This session will address youth employment, youth unemployment and youth inactivity in the context of the current debate on flexcurity. This session will also provide an opportunity for young people to tell policy makers what they need beyond employment. Social services and their importance for social inclusion will be highlighted, addressing the future of those young disabled persons who will never have the opportunity to enter the labor market. 

Programme
	Monday, 4 December 2006


	08.00 – 10.30
	Participants’ Registration

	09.00 – 10.15
	Welcome Coffee


	10.20 – 11.00
	Conference opening by Mrs Lisa Pavan-Woolfe, Director of Directorate "Equality between Men and Women, Action against Discrimination, Civil Society", DG Employment, Social Affairs and Equal Opportunities European Commission

	
	· Mr Vladimír Špidla, Commissioner for "Employment, Social Affairs and Equal Opportunities", European Commission

· Mr Yannis Vardakastanis, President of the "European Disability Forum"

	11.00 – 11.45
	Plenary Session 1: ''You in the EU" – panel of speakers introduced by Mrs Lisa Pavan-Woolfe

	
	· A youth policy overview by Mr Pierre Mairesse, Director of Directorate "Youth, Sport and Relations with the Citizen", DG Education and Culture, European Commission 

· Disability mainstreaming in youth programmes by Mr Pascal Lejeune, Head of Unit "Youth Programmes, DG Education and Culture, European Commission

· A personal case study by Mr Miroslav Nedeljkovič, Chair "EDF Youth Committee" - Association of disabled Students in Slovenia

	11.45 – 13.00
	Plenary debate with the Commission, the panel and the audience, animated jointly by the 2 conference moderators 

Mr James Doorley, Vice President of the "European Youth Forum" and Ms Vanessa Migliosi, Member

"EDF Youth Committee" - Consiglio Nazionale Sulla Disabilità (C.N.S.D)


	13.00 – 14.30
	Walking Lunch, Charlemagne Conference Center

	14.30 – 15.15
	Plenary Session 2: '"Your Education" – panel of speakers introduced by Mrs Lisa Pavan-Woolfe

	
	· Youth education policies and programmes by DG Education and Culture, European Commission – Mrs Maruja Gutierrez-Diaz, Head of Unit "Transversal Policies and Innovation", DG Education and Culture, European Commission.

· No Borders, No Barriers - Non-Formal Training Resources for International Mixed-Ability projects            by Mr Tony Geudens, SALTO Inclusion Resource Center (Support and Advanced Learning and Training within the YOUTH programme)

· A personal case study by Ms Gina Waggott, Member "EDF Youth Committee - European League of Stuttering Organizations (ELSA)"

	15.15 – 16.30
	Plenary debate with the Commission, the panel and the audience, animated jointly by the 2 conference moderators 

Mr James Doorley, Vice President of the "European Youth Forum" and Ms Vanessa Migliosi, Member

"EDF Youth Committee" - Consiglio Nazionale Sulla Disabilità (C.N.S.D)

	16.30 – 17.00
	Coffee Break

	17.00 - 17.30
	First day conference closing by Mrs. Wallis Goelen, Head of Unit of "Integration of People with Disabilities", DG Employment, Social Affairs and Equal Opportunities, European Commission


	19.15 – 23.00
	Gala Dinner, Halles St Gery, Brussels 


	 Tuesday, 5 December 2006 


	9.30 – 10.30
	Plenary Session 3: "You in society"- panel of speakers introduced by Mrs Lisa Pavan-Woolfe

	
	· Employment participation of young people by Mr Robert Strauss, Head of Unit "European employment strategy, CSR, local development", DG Employment, Social Affairs and Equal Opportunities European Commission

· Pathways from education to employment by Ms Carlotta Besozzi, Director of the European Disability Forum

· General participation in society by Ms Thyra Kirknes, Member "EDF Youth Committee - Norwegian Federation of Youth"

	10.30 – 11.00
	Coffee Break

	11.00 – 12.00
	Plenary debate with the Commission, the panel and the audience, animated jointly by the 2 conference moderators 

Mr James Doorley, Vice President of the "European Youth Forum" and Ms Vanessa Migliosi, Member

"EDF Youth Committee" - Consiglio Nazionale Sulla Disabilità (C.N.S.D)

	12.00 – 12.45
	Conference concluding and departure addresses 

· Mr Diogo Pinto, General Secretary of  "European Youth Forum"

· Mr Nikolaus van der Pas, General Director of DG Employment, Social Affairs and Equal Opportunities, European Commission – "Special Closing Ceremony"

	12.45
	Farewell Cocktail


Conference opening

Mrs Lisa Pavan-Woolfe Director of Directorate "Equality between Men and Women, 

Action against Discrimination, Civil Society", DG Employment, Social Affairs and Equal Opportunities European Commission opened the conference and gave the floor to Mr Nicolaus Van der Pas.

Mr Nicolaus Van der Pas, Director general of Employemnt, Social Affairs and Opportunities of the European Commission.

In his speech he mentioned many important issues regarding disabled people, disabled youth. First of all he stressed that nowadays mainstreaming of disabled is tangible. And equal rights means the same as equal access to:

· Education, 

· Employment,

· Services.

He underlined that in the year 2007 we will start a new phase of implementing the structural funds, and project that will get grand have to take into account needs of disabled people. He encouraged everyone to look what Europe can do for us.

Mr Yannis Vardakastanis, President of the “European Disability Forum”

In his speech he mentioned that this conference was the first one that concentrated on especially on youth disabled during the European Day of People with Disabilities. He presented main activities of European Disabled Forum, these are:

· Representing disabled people in EU,

· Coordinating campaigns and initiatives of disabled people,

· Promoting and protecting all people with disabilities on all levels.

Mr Vardakastanis also encouraged everyone to speak about all issues that concern disabled people in every member states of EU. A declaration fro Young Disabled People in Europe on the European Day of Disabled People 2006 was presented to everyone and distributed to all participants of the conference. Shortly he spoke about all fields of concern of this declaration:

· Education,

· Employment,

· Citizenship,

· Leisure and sports.

At the end he pointed that we need new radicalism of young people and new ideas of young people. He urged everyone to get involved into organizations working for disabled people but also to dement to lead these organizations, as leadership will not be given to young people easily. That’s why young people should dement to take it, as we need new radicalism of thinking and acting.

Plenary Session 1: ''You in the EU"

Plenary Session 1 was opened by Mrs Lisa Pavan-Woolfe who gave the floor to Mr Pierre Mairesse, Director of Directorate “Youth, Sports and Relations with the Citizen”, DG Education and Culture, European Commission.

Mr Mairesse mentioned that 90s were the years when we were working on youth programmes etc. but now it’s the time we should focus more on political terms do disabled in Europe. The top priority is active citizenship for young people, enabling all young Europeans to be citizens. He noticed that we still have room for improvement in our actions. It was stressed that special assistance to these who have the most difficulties, that is to these who have no education, no training, no employment and moreover sometimes come from very poor families, should be provided by all member states. The speech was closed with a statement that something has to be done with young peoples’ lives and this is why we were there.
Mr Pascal Lejeune, Head of the Unit “Youth Programmes, DG Education and Culture, European Commission. 

He concentrated on what EU proposes to young people. Youth programmes were mentioned, that are:

· Youth for Europe (1995-1999),

· Youth (2000-2006),

· Youth in Action (2007-2013)

· To promote youth active participation in society

· To develop a sense of solidarity and tolerance

· To encourage mutual understanding through contacts

With this programme 100.000 is to be reached with emphasis on the participation of youth with less opportunity.  We need to make sure that disabled youth are fully flagged members of this programme. 

Mr Miroslav Nedekijkovič, Chair “EDF Youth Committee”, Association of Disabled Students in Slovenia.

Mr Nedekijkovič started with presenting work of National Agencies and highlighted the fact that NA can gain knowledge form us, from our projects. Some examples of good practice as well as bed were given, for instance as in one country NA didn’t provide organizations with extra money for assistance for disabled people. It was mentioned that accessibility is always an important issue, but it makes project so much more expensive. Accessible toilets, rooms, plenary rooms, it all increase the costs so organizations try to avoid the problem discriminating disabled with this action. The example of people with severe learning disability that almost never take part in youth programmes was given. Also for disabled students, especially these who need assistance of more than one person, it is almost impossible to get an internship abroad. No institution will support it.  It was mentioned that accessibility is number one in European Commission Disabled Plan, but these putting these issues into practice belongs to member states of EU. The only action that EC can do is to encourage and promote accessibility to the build environment.

Mr Vladimir Špidla, Commissioner for “Employment, Social Affairs and Equal Opportunities”, European Commission.

What is Europe? Europe means peace and rights. The right to dignity and equal treatment, to autonomy. Europe is diversity. Europe means equal opportunities. Europe means combating discrimination.

It was stressed that employment is curtail especially for young disabled but it’s also curtail for sustainable growth of Europe. Both disabled and non disabled youth want to build Europe. There is an International Convention for the rights of disabled people. There is also a new progress project for employment and solidarity. It means that Europe can increase the number of NGO’s to be financed.

Debate:

Issues:

· Families of disabled youth should me also a matter of concern as they deal with these problems as well,
· More video clips should be realized during the year 2007 to fight with prejudices of disabled,
· Ways in which UE can provide disabled with help should be published somewhere, that would make an impression that disabled are taken into account,
· There are many important projects done on a European level. However they are not well known on in society. It would be a good idea to include university people in the programmes. It would be a good idea of making young people acquainted with the programmes. What is at the European level must be directly brought as close as possible,
· We cannot stop discrimination but we need to work on changing attitude,
· There was a question of reaching young people with different programmes. One possibility is using media but then there is a problem of deaf youth that cannot follow all the programmes on TV for example,
· Do you have special programmes for young sign language users?
· Building accessibility is a number one problem cause it’s the first barrier on the way for instance to get a job,
· How to give young people desire to work with us?
· Talking about Young Programme, money is given in advance so if you don’t know in advance that disabled youth will take part in your project there is no way for you to submit another list of special costs and get extra money,
· Arriving in an environment without an interpreter for a deaf person makes it inaccessible for education, employment etc.,
· A lot of means of transport are not accessible for disabled, 
· The big problem is the image. Disabled people want attention, want to be integrated with society but they don’t want to have a spotlight on theirselves all the time.
Answers:

· Families are a big issue, problem that most people are not aware of. We didn’t talk about it as there should be another conference about it and then we would be able to address this problem,
· The idea of mainstreaming is included in the European Social Fund and we want to promote it,
· The society is getting older and that means we have more disabled people in society who are dependent on their families, and it is a big duty for the families so we have to provide assistance in order to help families,
· It is very difficult to have every project promoted at every level as 10.000 projects are managed per year; it makes it almost impossible to manage it all from Brussels. That is why there are National Agencies for Erasmus, Leonardo etc.,
· Youth in Action Programme is a programme to benefit for all young people. All things such as seminars, voluntary services etc., is a clear way to contribution to changing to people’s attitudes, 
· We will be paying attention particularly to making people aware of the need for all local and regional promotions of our programmes,
· When it comes to funding a project, accessibility is always taken into account,
· National Agencies often target disabled people’s organizations. Of course attitude as to be changed but we cannot underestimate the importance of policy. When you can achieve a larger amount of funding, it means changing attitudes in a long run, 
· We have given priority to actions on the ground. Exchanges of young people, voluntary participation etc. If we give more money for the campaigns, we will have less for projects. But we have a youth portal where we don’t only talk about what has been done but also provide young people with links to other youth. We promote better dialogue with young people,
· Programme Progress provides financial support to NGO's dealing with disabilities.
Plenary Session 2: ''Your Education"

Introduction

There is a guarantee of education for everyone, but in reality education is not equal accessible. The researches show that people who study in mainstream schools have higher educational achievements than these in special schools.

Mrs Maruja Gutierrez-Diaz, Head of Unit “Transversal Policies and Innovation”, DG Education and Culture, European Commission.

It was stressed that European Commission has no competence in the field of education. Its mission is to support what member states do to support local, regional and national initiatives in all fields of education.

Training teachers and trainers is the most important for effective policies at all levels.
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School
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Higher education and advanced training
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Initial and continuing VET
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Adult education

Informal education



	4 key activities
	Transversal programmes

· Policy development
· Language learning
· ICT
· Dissemination


	3 key activities
	Jean Monnet Programme

· Jean Monnet Action

· European Institutions

· European Associations




Main actions:

· Transnational cooperation projects

· European network

· Awareness actions

· Exchange of good practice: Peer Learning 

· Innovation

· Dissemination and Communication

· Exploitation of project results

ITC for innovation in education:

· Understanding innovation

· Comparative analysis and intelligence

· Exchange of good practices

· Policy development

· The role of education in innovation policies

· Innovation within education and training systems

· Promoting a culture of innovation

· Using ICT for teaching and learning innovation

· Innovative methods, tools and services

· ICT as catalyst for innovation

Mr Tony Geudens, SALTO Inclusion Resource Center.

Power Point Presentation by Tony Geudens:
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Ms Gina Waggott, Member of “EDF Youth Committee - European League of Stuttering Organizations (ELSA)”.

Plan of the speech:

· What is stuttering? The importance in recognizing and acknowledging hidden or covert disabilities.

· Who I am and what I do – ELSA, EDF, BBC, etc

· Education throughout life: The effects of my disability on the choices I have made in education and school, the improvements needed in the education system

· Employment throughout life: The effects of my disability on my career choices and the way I a perceived at work.

· In summery: What can be done to improve awareness and tolerance? Leading on debate via the moderators.

Stuttering is a hidden disability. It’s not obvious that people have this disability until they open their mouth to speak. In oral examinations, people are often passed over. A lot of stuttering people don’t go to universities because it is too difficult for them to socialize, stand up and give speeches. In her case she told how she was fired form work and told that they would ‘find a girl who can talk’. Those were the exact words of the employer. She took jobs that she was over qualified but they didn’t involve speaking. She missed out a job that was suitable for her. On of the best suggestions she agrees with is to a curriculum at schools and disability awareness trainings.

Debate:

Issues:

· Communication: speaking machines are taken from you when you are over 25 years old.

· I would like to get some skills. I would like to work and learn, to work on my own, but I need assistance and support.

· Including people with disabilities in the curriculum is a good idea. We have to enlighten our teachers what disabilities are, how to deal with disabled students.

· Sometimes inclusion should be compulsory

· We are talking about disability awareness for children and parents, for everyone. But I think that we should talk about ability awareness as well. Abilities of disabled people.

· Teachers don’t receive adequate training on how to treat disabled students in classroom. In Holland however when there is a disabled child ion a class, teachers get education on this kind of disability.

Answers:

· At schools there is a lot to be learnt but also in society. How do people learn? Through significant experiences. Of course we have to put it in curriculum but there need to be a real experience of knowing how to be together.

· Teaching teachers and trainers is very important. Other thing I want to draw your attention to have a relation to this subject. We have spoken about accessibility of built environment. One of the projects that the Commission has founded with support of Parliament is directed to schools and universities. Teaching architectural students what accessibility means in terms of making a building really accessible for everybody to use it. It will produce a training course.

Plenary Session 3: ''You in society"
Mr Robert Strauss, Head of Unit “European employment strategy, CSR, local development”, DG Employment, Social Affairs and Equal Opportunities European Commission.

Expressed his hopes that member states will ensure inclusive labor markets. Young people without a job should get so called new start within 6 months. That is training, retraining, work practice or others. This spring Council reduced this target of 6 to 4 months. There is a need for expending and improving investments in human capital, training policies and action to facilitate action for vocational secondary and higher education.

85% of all 22 year should have complited upper secondary level of education.

There are four areas that the Commission thinks are worth looking more detailed when talking about employment, that is:

· Education attainment,

· Social inclusion,

· Poverty and socio-economic background,

· Issue of disability.

There is a strong link between child poverty and lack of success in getting employment or no employment. One has to break this circle. Disability is often a neglected aspect of unemployment of young people. The national reform programme rarely mentions needs to address the particular requirements. 

The labor market conditions:

· The employees need security but the employers need the same.

· Security has to be combined with flexibility. In the face of changing demand. There has to be a right balance between security and flexibility. 

· Each member of state can benefit form lessons learned from economies of Netherlands, Austria or Denmark.

· For next year flex-security will be promoted. It is one of the major areas of our work.

Ms Carlotta Besozzi, Director of the European Disability Forum.

Moving from education to employment:

· Biggest challenge for young people,

· Competitive environment with few places; form security to jungle,

· Overprotection and little expectations from environment,

· Prejudice from employers in terms of productivity, dynamism,

· Often less qualifications in education and in leisure activities or volunteering,

· Education drops out due to lack of adequate support.

Moving from education to employment is a very important step in young people’s lives. There are big differences in member states. Disabled people are a group with the most of problems of entering the market. The challenge is to get from nice environment of family and protection to the wide one of work. This is the labor market where the prejudice from employer is higher than for others. Trainings that are given if they are given are not connected with the real market they don’t give real skills that are desired on the market. There is also lack of adaptation or assistance at the workplace. Employers look at the disability not at the skills that the person can bring to the company.

Young people with disabilities an employment:

· Unemployment rates are higher for all young people

· Little comparable data for young disabled people,

· Limited data on different disabilities,

· Only a third of people with severe disabilities in age 20-29 works. Even less girls work,

· Greater risk for young persons with disabilities to be in long term unemployment statistics.

What are the barriers?

· General policies for the employment of disabled people do not target young people,

· General youth policies do not target the employment of young disabled people,

· Training is not accessible. Specialized training does not prepare for the real labor market.

· Education does not prepare to competitive and mainstreamed environment,

· Paternalistic employment policies focused on disability, not on skills,

· Lack of adaptation or assistance at work place, 

· High costs of assistive technologies limited development ICT skills,

· Barriers in transport, participation in leisure volunteering, culture.

There are some solutions to these problems, they are:

· Use non discrimination legislation,

· Proactive approach by employers,

· Positive actions are needed,

· Employment quotas under and equal opportunities approach,

· Reserved traineeship schemas,

· Privilege student’s choice on the basis of aspirations and skills,

· Cooperation all parties involved (individuals, schools, employers, trade unions)

What can EU do?

· Non discrimination legislation in all areas of life,

· Policies in EU Lisbon strategy to fill gap between education and employment, 

· Specific targets and timetable for increasing employment targeted at young men and women with disabilities,

· Mainstreaming disability in youth employment policies,

· Accessibility measures and increased grants for disabled applicants.

Ms Thyra Kirknes, Member “EDF Youth Committee – Norwegian federation of Youth”.

It was stressed that not everyone is able to work but everyone should be occupied with some activities as well cause if do not, you do not have your mates to go out you do not know what to do with your time. And also people are asking ‘What are you doing?’ and we have to give young disabled something to answer. Research shows that 1 out of 4 children in Norway is seldom or even never in contact with non disabled children after school. It may go for more countries than Norway. Young people with disabilities want to be like other young people. They have to be an equal part, do the same. It doesn’t help if disabled children are in the class but nobody talks to them. The biggest barrier is knowledge. People on the streets don’t understand disabilities. They think that if somebody is on the wheelchair it means something is wrong with his or her brain. Somebody during this conference has suggested trainings at schools for children and teachers. They are held in Norway and they work very well. Young disabled should be able to show the resource they are on the market, not their disability. Young people with disabilities should have the same opportunity to choose as they non disabled peers. They have to be a positive and strong group, worth to be included. They have to show that they are not a problem but a group of people with resources.

Debate:

Issues:
· How can you combine flexcurity with special needs of disabled people?

· Employers should be more involved in the whole discussion.

· It would be good to organize seminars and the organizations of disabled could help so employees can know what disabled person can do, what are their capacities.

· Disabled people have to be in charge of their lives as they are the only ones that know what is best for their lives, what the priorities are. We have the right to have equal opportunities. We have to act to have an active position, make a voice heard, and make politicians understand that.

· Mother of a disabled child: The real experts are people that live and help a disabled person, so parents should be more involved with EU policies.

· Issue of bureaucracy that surrounds disabled people seeking for employment. The government should have a web page that would be a pool of disabled people’s rights.

Answers:

· Reasonable accommodation of people with disabilities at workplace. Legislation is that all employees have to provide reasonable accommodation, that is: any modification in working time.  That is a European law and now it is enforced and must be implemented by all member states.

· Flexcurity - in general better functioning in a labor market more demand on the market. It is easier for the disabled person to get a job. It is when you have not only flexi dimensions but also security. Security is a set of facts and psychological condition. It is that the work or family of worker feels confident to confront the change. Not fearful change will keep them from employment

· Disabled people are presented like superheroes when they have higher education and work. It doesn’t help in their lives. We need sections and legislations. We can understand employers don’t want them but we need them.

· In Norway 50% of disabled is unemployed, it gets even worst private companies.

· The first job is the most difficult for young people to get and European commission is looking at this problem. There is an action plan 2004-2010 that raises that point but this conference is to improve it. 

Summarize:

It was the third conference and changes could have been noticed in participants. The most important thing is that participants were genuine. We could listen to the NGO’s, experts and regular people. People spoke freely when taking the floor. The main message, which has appeared during the conference several times, was awareness rising in the society on different levels. We also have to work on social representation in public. There are a lot of problems but they are not well known in the society. We need to continue to work at the concepts of youth and disability together. It means respecting the individual. Support of the families will be part of the study by the Commission, focusing on protection and access to social services. There is also problem of gender, namely handicap women and women as members of families. Assuming a lot of responsibility while having a disabled child, often alone. A woman that is raising a disabled child has to work at the same time. It was also mentioned several times that Human Rights trainings have to be held at schools. A lot of efforts towards this way have been taken, but there is still a European dimension needed. Participants have also asked the Commission to produce a list of arguments against exclusion and that will be done. Also a question of accessibility of buildings came up, trainings for teachers and problems with employment of youth disabled.

To sum up, we can use following formula:

Equal Opportunities

=

Combating Discrimination + Assistance + Positive Action + Mainstreaming + Accessibility
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